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To Whom It May Concern,
Company Name:  Insource Co., Ltd.
Representative: ~ Takayuki Funahashi
Representative Director, President and
CEO
(Code number: 6200, Prime Market of the
Tokyo Stock Exchange)

Notice: Insource Announces Release of Insource Group Integrated Report 2025 in English

- Explaining growth strategies for the Al era from multiple perspectives -

Insource Co., Ltd. (hereafter referred to the Company), a company that provides services that will make all
the people enjoy working, announces that we have released our integrated report, the “Insource Group

Integrated Report 2025 (total 93 pages)” in English, as Japanese version was released this July.

This is the fifth integrated report announcement. The report takes a deeper look at our core training services
business, providing a thorough understanding of “what Insource training is,” our competitive advantages, and
our initiatives and strategies for growth by leveraging the rapidly evolving generative Al

In addition, we broadly introduce our specific initiatives in sustainability and health and productivity
management, current external evaluations, and future measures. The data section at the end presents five years
of actual results for financial information from FY20 onwards and non-financial information (KPIs) that we

disclose monthly.

Through this report, we aim to strengthen dialogue with our stakeholders. In addition, we will strive to
achieve our corporate philosophy of “creating a society in which all people can enjoy working and feel
fulfilled” by engaging in corporate activities with high speed and actively conducting IR activities in an effort

to increase corporate value over the long term.
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We will make a society that all people can
enjoy working and feel fulfilled

* Insource Group Integrated Report 2025 (FY24) <PDF of Full Text in English>
https://www.insource.co.jp/resource/pdf/ir/integratedreport2025 eng.pdf

< Insource Group Integrated Report 2025>

1. Introduction
This section provides an overview of the management that we are aiming for and the services that we are
providing. This section provides financial and non-financial data related to the Company, including the number

of Group companies and business locations.

2.CEO Message
Our CEO, Takayuki Funahashi, discusses growth strategies for the generative Al era and specific measures

for promoting Al utilization to all people in Japan, as well as business expansion initiatives. This chapter
includes information on sustainability initiatives that support the continuous enhancement of corporate value,

together with details of our human resources strategy.

3.Insource from now on - Business Growth and Corporate Brand Enhancement

Toward “ROAD TO NEXT 2028,” we have created a new page to provide a comprehensive introduction to our
generative Al strategy and internal applications, which we are focusing on. Additionally, we have included
information about our strengths and future growth strategies regarding the 16 Service Domain System, which

was introduced in October 2025 as one of the growth strategies in our medium-term management plan.


https://www.insource.co.jp/resource/pdf/ir/integratedreport2025_eng.pdf

‘Growth Strategy in the Generative Al Era

Providing services that cover the massive Al market
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4. Toward Sustainable Growth
We have been certified as a “Certified Health & Productivity Management Organization” for four consecutive

years. In FY24, we focused not only on the designated assessment areas but also on engaging with each
employee individually and providing support tailored to their specific concerns and needs.

Additionally, since FY24, we have implemented “human rights due diligence” to strengthen governance. In an
interview with our Outside Directors, they spoke on the theme of “Management and Governance Supporting
the Next Phase of Growth.”
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Promoting governance and Health
and Productivity Management
across the Group to advance
ESG4P (Performance) management

G Governance that Supports Value Creation
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Kumiko Kawabata
Outside Directors Discuss Management and

‘ Governance Supporting the Next Phase of Growth

1. Our Competitive Advantages and Challenges for
the Next Growth Phase

Code of Conauer nd Ivpamen

2. Enhancing the Effectiveness of the Board of Directors
and Deepening Dialogue
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5.Value Creation

We provide a detailed description of our value-creating processes and content development, culture, system
development, and sales force that form the basis of our management. In addition, we have newly included

information on the data infrastructure that supports our business operations.

6.Data Section
In addition to the list of Directors and consolidated financial data, we expand transition of business

performance, KPI including non-financial data, and ESG data. You can view us from various perspectives.



We will continue to disclose information in the future proactively.

END

[Inquiries] Insource Co., Ltd.  https://www.insource.co.jp/en/ir/index.html

(For media interviews / PR / Send an email at
) CEO Office (PIC: Ms. Inoue & Ms. Obata) ) o )
integrated report) info_ir@insource.co.jp
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